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Products Administered

• Medical

• Dental

• Life

• Accidental Death and Disability

• Long-term Disability  



Utah Medical Pool of 75,000 Members

63,410

11,720

State Quasi State



Three Provider Networks

66%

33%

1%

Advantage Summit Preferred



Three Primary Plan Options

• Traditional Plan
• $350/$700 Deductible I $25/$35/$45 Copays I 80/20 Coinsurance I $3000/$9000 Max

• 8% Employee Premium Contribution

• HSA-Qualified STAR Plan
• $1500/$3000 Deductible I 80/20 Coinsurance I $2500/$7500 Max Out-of-Pocket

• $792/$1584 Employer HSA Contribution 

• No Employee Premium Contribution

• HSA-Qualified Consumer Plus
• $3000/$6000 Deductible I 70/30 Coinsurance I $6050/$12,100 Max Out-of-Pocket

• $1825/$3650 Employer HSA Contribution 

• No Employee Premium Contribution



Migration to STAR HSA Plan
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Medical Renewal History
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Medical Reserve History
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98% of employers are satisfied with PEHP,  82% being “very satisfied”

Sponsor Satisfaction Survey



89% of members are satisfied with PEHP,  58% being “very satisfied”

Member Satisfaction Survey

Industry benchmark satisfaction 72% (ASCI)



Find & Compare Costs for Treatment



See Common Costs at Different Locations



Find Cash Back Opportunities  



Changes for 2019-2020 Plan Year 

• Ability to Convert 50% of HSA Contribution into Cash
• Employee is responsible for all taxes to keep cost neutral  

• First-dollar Coverage of Certain Preventive Drugs for STAR HSA Plan
• Reduces member costs and increases drug adherence  


